Get Mega
Results through
Microlearning

learning

Small instructional units or activities focused on a single goal or concept

Provide continual skills and knowledge
enhancement for motivated workers

Learn a new concept Refresh knowledge
or procedure at the and skills previously
point of need learned

Answer questions Provide repetition and
from customers or practice to enhance and
coworkers quickly reinforce formal learning

Drives continuous learning to engage wherever and whenever needed
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In recent years, busy schedules of an increasingly mobile workforce has created a stronger appetite
for engaging, concise learning
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Microlearning addresses all of these concerns; it is:

* Available at point of need * Easily accessible & searchable

* Designed for mobile * Controlled by learners
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Learner-
s * Gaming elements ¢ Consistent styles

* Powerful visuals * Small assessments
* Supplemental links * Videos and graphics

Judge’s 4D approach creates effective microlearning solutions for all organizations

Analyze business needs, architect solutions to meet business goals,
and create realistic plans to expediently deliver business value

Determine instructional approaches and activities to help
workforce acquire skills and knowledge to achieve identified
performance objectives

Createinstructionally sound learning objects and performance
support resources that engage learners to develop the knowledge
and skills to meet business challenges

DEVELOP

Support through all activities needed to validate, deploy, and
evaluate the microlearning solutions
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Judge Learning Solutions has highly experienced learning professionals
to help create effective microlearning solutions for any organization.

For more information, call us today at (800) 650-0035
or visit us at www.judge.com
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